
Pastor of Family Ministries – June 2020 

*Plan to Protect® is a manual designed to assist you in protecting your children, youth, church and personnel. ... recruitment and screening, 

implementation and training, children and youth program procedures, and reporting and responding to suspicions and allegations of abuse. 

 

Pastor of Family Ministries 
 

Summary: To participate with the staff and community of Tenth Church in its mission to be a place of worship, 
transformation, and outreach by providing for the integrated spiritual formation and multi-generational 
discipleship of children, youth, young adults, and families across all of Tenth’s five sites. 
 
Position: Full-Time (40 hours/week) 
 
Working Relationships: Reports to the Executive Director, is a member of the Leadership team, works closely 
with the Site Pastors and Ministry Leads.  Supervises the Family Ministries Central Support Team and provides 
dotted-line supervision to the Tenth Kids Pastors at each site.  
 
Responsibilities:  
Family Pastor 

• Provide vision and strategic leadership for the holistic ministry to families at Tenth Church (see Vision 
Statement below) 

• Serve as the primary consistent face and champion of Family Ministries 

• Connect all age-specific programs into one unified spiritual pathway from pre-birth to young adult  

• Effectively manage the lateral communication between the Leadership Team, Central Support, and 
Family Ministries staff at each site 

• Oversee curriculum vision, development, and implementation from preschool to young adult. 

• Oversee annual Family Ministries strategic planning and implementation as well as yearly rhythms such 
as: fall kick-off summer programs as well as spiritual milestones such as Child Dedication, Baptism and 
Communion 

• Provide ongoing pastoral care, coaching and professional development opportunities for the Tenth 
Family Staff, including regular Sunday site visits and well as team building and collaboration training 

• Develop and support Tenth Family Team’s performance and development goals, holding them 
accountable to these goals 

• Equip and support parents as their children’s primary spiritual leaders in their homes through events (ie. 
Family Ministries Conference), specialized parent/child groups (ie. Momentum- Mom’s Group, Single 
and Parenting, and LiveWire), and life groups 

• Create, implement, and evaluate standards for family ministries programming at all sites  

• Develop and maintain a system for regular communication with families 

• Equip, empower and manage Family Ministries staff to effectively recruit, train, and maintain a stable 
and thriving volunteer base through a leadership development pipeline 

• Oversee the planning and oversight of the annual family ministries budgets, both centrally and at a site 
level 

• Ensure safety standards are implemented and maintained as prescribed in Plan to Protect* 
Leadership Team 

• Responsible for development of Tenth Family Ministries wide strategic planning and initiatives 

• Oversee and lead execution of strategic plan (Family Ministries annual priorities) and initiatives.  

• Provide peer-to-peer support to other Site Pastors and Ministry Leads 
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• Role model spiritual practices, self-care, ongoing leadership development and pastoral growth 

• Actively participate as a member of the leadership team. 
 
Required Skills and Experience:  

• Bachelor’s degree required, M.Div. preferred 

• Minimum 5 years experience in leadership, developing emerging leaders, childrens’/youth/family 
ministries or an equivalent.  

• Curriculum development experience is an asset. 

• Ability and desire to be licensed/accredited with the Christian & Missionary Alliance 
 
Key Qualities:  

• Possesses an authentic, growing faith in Christ and spiritual maturity 

• Ability to motivate people to become involved in service and leadership 

• Ability to pastorally care for children, youth, and parents 

• Must be able to assume responsibility and carry out duties with minimum supervision.  

• Can translate vision into strategy and action 

• Can “think outside of the box” and is not afraid to take calculated risks 

• Is a life-long learner  

• Ability to engage in effective conflict resolution 

• A passion for connecting with people in relationship 

• Gifted in and with a desire to work in a diverse environment 

• Connects wells and has relationships with people who do not yet know Christ or have little to no 
experience with the church. 

 
___________________________________________________________________________________ 
 
Tenth Church Vision: 
 
We are a place where people of all different backgrounds can discover Christ, a community of spiritual transformation that 
seeks social justice for all. 
 
Tenth Families Vision: 

Partnering with parents to see the next generation become life-long Christ-followers. 

As life-long followers of Jesus, our Tenth Kids will: 

• Know they are created by a God who loves them 

• Passionately love God back 

• Be growing into the men and women that He created them to be 


